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Privately Funded Family Medical Leave? 
Abstract 
[Excerpt] Women’s greater participation in the workplace spurred support for the Family Medical Leave 
Act of 1993. Nonetheless, advocates have not gained what they desired the most: a program of federally 
funded paid family medical leave and wage replacement. American social insurance models that offer 
paid family leave through workers’ compensation benefits has been effectuated in states like California, 
Rhode Island and New Jersey, but it is time to consider an alternative: privately funded family medical 
leave pensions similar to 401(k) plans authorized by the Internal Revenue Code[1] or the Traditional IRA[2] 
and Roth IRA plans.[3] These might be funded exclusively through employees’ contributions with the 
possibility of an employer match. Such programs would meet important policy goals of minimizing 
Americans’ tax liabilities and contributing towards long-term investment strategies. Income streams 
would then follow in the wake of a family medical leave occurrence. 
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